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Talking Points –

1. Continual touch points:

· This will continue to keep schools the safest place for our students.  

· There are still a lot of questions to be answered.  

2. The new legislation is close to current personnel practice in schools, but also broadens it.  

· Educators are in full support of creating the safest possible setting for our children.

· Current safeguards include professional conduct checks and reviewing potential employees job practices as well as fingerprinting certified staff.

3. When an individual who works with children is identified with a felony or misdemeanor:

Statements by district official regarding the district’s positioning:

· The district is fully investigating the situation,

· A hearing before the Board of Education will be/is scheduled,

· The new legislation has identified what constitutes grounds for dismissal.  It also lists other offenses that need to be brought before the superintendent and local Board of Education to evaluate the employment status of an individual.  These will be handled on a case-by-case basis.

· As we follow the law, we will be respectful of people’s privacy.

Statements concerning an exemplary employee:

· During the past XX years of teaching this individual has demonstrated exemplary performance as a teacher, efficient delivery of instruction, warm and effective people skills with the community and students’ families, classroom management, and many other components that make up an outstanding teacher.  

· Acknowledge:  

· Number of years of service

· Positive impact on hundreds of children’s lives

· Helped make the district and building a great place to learn and work

· Community involvement:  service organizations, volunteerism, etc.?
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